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Explain the pattern of reducing corruption through
information and communication technology, transparency
and organizational health

F. Mohammadi?
J. Karimi?
H. Abbasi®

Abstract

This research was aimed at explaining the pattern of corruption
reduction through ICT, transparency and organizational health. The
research method is descriptive-survey and is a practical purpose. The
statistical population consisted of all experts in the educational
institutions of Iran's public universities. By sampling the total number,
240 individuals were selected as samples. The data collection tool was a
questionnaire. Validity and reliability of questionnaires were confirmed.
Data were analyzed using LaserLes software using path analysis
analysis. The results showed that ICT would reduce corruption.
Transparency and organizational health as an intermediary variable also
influenced the relationship between information technology and
corruption reduction. Therefore, these factors are not only important in
terms of improving organizational working conditions and dynamism,
but also in terms of increasing accountability, as well as the trust of
members of the organization to each other and management of the
organization.

Keywords: Educational Institutions, University, Organizational Health;
Organizational Transparency; Corruption; Information and
Communication Technology.
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